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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

ARMY | NSTI TUTE OF EDUCATI ON

Name of the head of the Institution

Dr Saksham Si ngh

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01202343741
Mobile no. 9958003280

Registered Email

ai edel hi @mai | . com

Alternate Email

babi t a868@nuai | . com

Address Plot M1, Pocket P-5, Sector-Chi
City/Town G eater Noida, Gautam Budh Nagar
State/UT Uttar pradesh

Pincode 201306

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Babita Bhar dwaj

Phone no/Alternate Phone no.

01202343741

Mobile no.

9868218513

Registered Email

ai ei gac2016@nui | . com

Alternate Email

ai edel hi @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://aie.ac.in/Docunent s/ AQAR AQAR
%202015- 16_Updat ed. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://aie. ac.in/Docunents/Students¥%?0C
orner/ Academ c%20Cal endar / GGSI PU¥20ACAD
EM C¥®?0CALENDAR/ Academ c¥?0Sessi on¥?020
16- 17/ GGSI PUR0Acadeni c%?0Sessi on%?0201

6-17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIEE I Period From Period To
1 B 2.85 2016 29- Mar - 2016 28- Mar - 2021
6. Date of Establishment of IQAC 25- May- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://aie.ac.in/Documents/AQAR/AQAR%202015-16_Updated.pdf
http://aie.ac.in/Documents/AQAR/AQAR%202015-16_Updated.pdf
http://aie.ac.in/Documents/Students%20Corner/Academic%20Calendar/GGSIPU%20ACADEMIC%20CALENDAR/Academic%20Session%202016-17/GGSIPU%20Academic%20Session%202016-17.pdf
http://aie.ac.in/Documents/Students%20Corner/Academic%20Calendar/GGSIPU%20ACADEMIC%20CALENDAR/Academic%20Session%202016-17/GGSIPU%20Academic%20Session%202016-17.pdf
http://aie.ac.in/Documents/Students%20Corner/Academic%20Calendar/GGSIPU%20ACADEMIC%20CALENDAR/Academic%20Session%202016-17/GGSIPU%20Academic%20Session%202016-17.pdf
http://aie.ac.in/Documents/Students%20Corner/Academic%20Calendar/GGSIPU%20ACADEMIC%20CALENDAR/Academic%20Session%202016-17/GGSIPU%20Academic%20Session%202016-17.pdf
http://aie.ac.in/Documents/Students%20Corner/Academic%20Calendar/GGSIPU%20ACADEMIC%20CALENDAR/Academic%20Session%202016-17/GGSIPU%20Academic%20Session%202016-17.pdf

Curio-city Science Day 01- Mar-2017 10
1

Swacch Bharat Pakhwara 01- Dec- 2016 156
15

Guest Lecture on 11-Jan- 2017 164

Preparing Teachers as per 1

Nat i onal Curricul um

Fr amewor k

Cyber Crinme Workshop 07- Dec- 2016 151
1

Wor kshop on Open 03- Dec- 2016 164

Educati onal Resources in 1

Teachi ng & Learning

Wor kshop on Construction 12- Sep-2016 151

of Test Itens 1

Yoga and Meditation 24- Aug- 2016 164

Wor kshop 1

EBSCO Trai ni ng Sessi on 04- Aug- 2016 151
1

Wor kshop on Teachi ng 28-Jul - 2016 84

Skills 1

Wor kshop on Leadership in 18-Jul - 2016 53

Cl assroom 2

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | NA Ni | 2016 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/15917_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/15917_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/15917_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

(i) Oientation to First Year Students of Batch 2016 — 18 (ii) National Sem nar
on Multiple Roles of Teacher: The need for sustainable society 06 Mar 2017 (iii)
Soft Skills O asses (iv) Feedback from various stake holders (v) 20 publications
by Principal and Faculty, out of which 04 International Publications

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Resear ch and Devel opnent Faculty published two edited books and
04 research articles in international
journal, 01 in National Journal and
also thirteen chapters in edited books.

Feedback from various stakehol ders Feedback received fromdifferent
st akehol ders was used to inprove
overall practices in the institute.

Soft Skills O asses Soft Skills Classes were organi zed to
enhance the communication skills,
personal habits, |eadership traits and
soci al graces anobng the student
teachers to contribute in the

devel opnment of quality teachers for the
soci ety.

Nati onal Sem nar A National Sem nar was organi zed on 06
Mar 17 on the topic ‘Miultiple Roles of
Teacher: The Need for Sustainable
Society’ and Student teachers presented
papers on the sub thenes

Oientation to First Year Students of St udent teachers becane aware of

2016 — 18 batch teachi ng profession in general and
institutional academ c plan and
activities to inpart quality education
to the students in specific

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

Managenent 28- Mar - 2017



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/15917_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/15917_Quality.xlsx

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 09- Jun- 2017
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 13- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, AIE has MS to select, collect and
i ntegrate data on acadeni c and

adm ni strative aspects of institution.
AlE has a data center to collect

i nformation such as student profile,

att endance, academni c perfornmance,
faculty staff profiles and this
information is updated on coll ege

websi t e.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

m ssion of AIE is to enmpower

Arnmy Institute of Education (AIE) has a well-planned nmechani sm and
docunentation The vision and mssion of the institute play an influential role
in planning and inplenenting the curriculum visioned to inpart quality
education to the future nation builders. The vision of AIE is to prepare
intellectually conpetent, socially concerned, norally upright and technically
inclined teachers who act as catalyst to shape the destiny of India. The

prospective teachers through continuum of
know edge and wi sdom by equi pping themwi th | atest techni ques assisted by
technol ogy. To fulfil the vision and mssion follow ng plan of action were
hol d. Acadeni ¢ Cal endar The batch coordi nators prepare acadeni c cal endar as per
uni versity guidelines for each senmester with a holistic purview of the
curricular and co-curricular activities to be organized during the senester and
outreach to different programs that can be initiated to enhance skill
devel opment. Academ c Advisory Comm ttee Meeting: Faculty nmenbers neets in the
bi annual Academ ¢ Advi sory Meetings to discuss on academ c activities. Faculty
Meeting: Regular faculty neetings were conducted to di scuss on subject
allotment, duties, and responsibilities .
acqui rement of the planned | earning outcones, the subject allocation is done to
the teachers according to their eligibility and expertise prior the
commencenent of the senester. Subm ssion of Unit Plan- All the faculty nenbers

Subj ect allotnment — For ensuring the




subnmit a copy of the Unit plan of the subject allotted to themto the
respective Batch Coordinators at the starting of the Semester to ensure the
pl anni ng of the syllabus according to the acadenmi c calendar. This is a detailed
pl an enconpassing the units to be covered, the teaching nethodol ogy to be used,
the assignnents to be given during the semester for the given course code
during the senester. Orientation Progranme- Newly admitted student get
orientation in the beginning of session and | ater before each senester students
get oriented. Many ice breaking activities |like self-introduction, faculty
i ntroduction, canpus visit, orientation to various subjects of the senester,
group activities/conpetitions are organised during orientation to give good
start to the session. The batch coordinator gives a brief introduction about
the senmester during the orientation. Tinme table: Wekly tine table ensures the
flexibility according to the tine and need. To ensure the holistic devel opnment
of the student teachers, a house w se norning assenbly is also organized on a
regul ar basis, which is nmentioned in the tinme table. Mnthly Syllabus
Conpl eti on Report: Monthly syllabus conpletion report has to submit by al
course in-charges. The report is checked by the head of the institute and the
feedback is also provided on the same. Assignnents, Internal Exam nation and
Mock Viva- The assignnents nmentioned in the GGSIPU syl labus are assigned to the
student teachers to be submtted respectively. Before every practical
exanm nation a nock viva conducts. Feedback from managenent and st udent
teachers- Arny Oficers visit frequently and interact with the student teachers
to get the feedback about the teaching |learning being held at the institute.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NA Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

NiTl NA Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Wor kshop on Leadership 18/ 07/ 2016 166
in Classroom
Yoga Meditation 24/ 08/ 2016 166




Wksp on Construction of 12/ 09/ 2016 166
Test Itens
Two days Val ue 30/ 09/ 2016 166
I nt egrat ed Teachi ng
Learning (VI TAL) Wrkshop
Wor kshop on Gratitude 21/ 11/ 2016 166
Wor kshop on M crosoft 05/ 12/ 2016 166
Ofice
Wor kshop on Open 03/ 12/ 2016 166
Educati on Resources
Wor kshop on Cyber Crine 07/ 12/ 2016 166
Wor kshop by The Skills 16/ 01/ 2017 166
Acadeny
Gui dance Counsel |ing 16/ 02/ 2017 166
VWor kshop
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Prelimnary School 82
Engagenent -1
BEd Prelim nary School 82
Engagenent -2
BEd School Internship 84
Pr ogr ane
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback of the stakeholders is sought on a regular basis on teaching

| earni ng process, infrastructural facilities and satisfaction. Their
reconmendati ons are then integrated in the planning for upgrading, naintaining
and utilizing the avail abl e physical, and academnmic resources so as to provide
quality education and best services to the student teachers. Alongside the
feedback is also anal ysed at the higher |evel of nmanagenent to inprove the
overall functioning of the institute. Feedback is also taken fromfaculty
nmenbers, students, parents, and different academ cians so that the institute
mai ntain the high standards of teaching and | earning and thereby keeps

i mproving the efficiency and effectiveness of the program Feedback is taken



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/15917_Value_added_courses_1640597630.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/15917_Projects_undertaken_1639646167.xlsx

both frominternal and external sources |ike subject experts, course in charges
to review the objectives, contents, |earning outcomes and tools of assessnent
of the curriculumwhich is used to upgrade the teaching — | earning process at
the institute. Faculty Feedback: The feedback of the faculty nenbers is taken
fromthe student teachers regarding core teaching strengths, innovative
practices used during teaching and their overall conduct with the student
teachers throughout. The same is shared with the faculty nmenbers for further
corrective neasures. Students Feedback: The student’s feedback is taken at
regular intervals. The sane is nonitored by assigning grades and taking due
note of their submi ssion or taking feedback fromthe class representatives. The
feedback collected fromthe students conprises both acadenic and co-curricul ar
activities. This also includes feedback on general facilities |ike- hoste

mess, canteen, general upkeep of library and | aboratories, boarding and | odgi ng
and general cleanliness of the surroundings etc. The decision and action on the
same are pronptly taken by the managenment on priority and the approvals are

| ooked into by the authority. Parents Feedback: The parents can visit the
institute and the hostel tine to tinme to neet their ward throughout the
session. The feedback is taken fromthe parents at that tinme as well as they
are approached tel ephonically/ they can call to HO if they face any problem or
have any suggestion/ feedback regarding the system This addresses the probl ens
and fins a plausible solution to the same. Alumi feedback: The alumi who are
now wel | placed or are pursuing their higher studies share their experiences
through an Alumi neet or through Alumi talk series and share constructive

i deas and tips so that the student teachers of the current batches can gain and
| earn about the practices that are being followed in the education field and
brace thensel ves for a brighter and a lucid future. Feedback fromthe

Enpl oyers: The feedback is taken fromthe principals of the schools where the
student teachers are placed after graduating fromthe institute so that the
strengt hs and weaknesses of the curriculumat AIE can be identified fromthe
enpl oyers’ point of view for effective planning and inplenentation of the
curriculumfor the further batches and also for the overall devel opnent of the
institution.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 100 237 82
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 166 Ni |l 15 NIl Ni Il

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/15917_Demand_ratio_1639991802.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 15 16 2 1 10
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

One faculty member mentors eight to ten student-teachers of both the batches respectively. Mentor-mentee
meetings were held every week. Faculty mentors provide guidance to student teachers in different areas and
encourage them to participate in various curricular and co-curricular activities. They also help the students in
solving personal and academic problems throughout the year. The mentors try to work on the strengths and
weaknesses of their mentees. Since AIE is a residential Institution, therefore mentoring is extended beyond
academic block and academic hours. A faculty member is assigned the responsibility of Hostel In charge to
monitor the day-to-day functioning of the hostel. Faculty members visit hostel to check food in order to assure
quality of the meal. In case of any health problems, mentee informs his/ her mentor and accordingly the faculty
accompanies students to the army health center (nearby ECHS/ hospital). All committees, constituted in the
institute have faculty members as conveners and student teachers as members to provide help to address the
students’ issues at different levels. - Mentoring to improve communication skills- In order to improve the
communication skills of the student teachers, they are guided to practice on different modules of Wordsworth
Language Lab under the guidance of the mentors. - Mentoring by House In Charge for the over-all development
of the student teacher- All the student teachers of the institute are divided in four houses viz. Pragya, Pratishtha,
Pragyanam and Pratigya at AIE with approximately 45 students of both the batches collectively and one teacher
in charge for every house. Morning assembly is conducted house wise where each house conducts morning
assembly for one week under the guidance of respective teacher in charges. Various house wise competitions
like Board Decoration, Dance, Slogan Writing, Debate, Sports’ events etc. are organized in which student
teachers enthusiastically participate under the guidance of teacher in charge. - Mentoring by the convener of the
Committee- Various committees like Discipline Committee, Sports Committee, Library Committee, Anti ragging
Committee, Hostel Committee, Cultural Activities Committee etc. have student teachers as members of the
committee where they actively participate in the functioning and decision-making process along with convener
and members of the committee. - Mentoring through Club- In charges- Student teachers get step by step
guidance by respective club in charge for organising various club activities. There are various clubs at AIE which
are- Art Craft Club, Eco Club, Innovative Club, Literary Club, and Research Development Club. - Mentoring
during excursions- During educational excursions, the teacher in charges have overall responsibility for the
safety and welfare of the students. Mentoring through Placement Cell- The placement cell does the mentoring of
the student teachers in getting placed at reputed schools. The members of the cell organise various training
activities and around a week-long personality development programme to mentor the student teachers to get
good placements. The team also conducts mock interview sessions and guide the student teachers about their
strength and areas of improvement during mock interviews.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
170 12

1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
15 8 7

7

5

Year of Award

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers

Designation

receiving awards from
state level, national level,

Name of the award,
fellowship, received from
Government or recognized



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/15917_ict_tools_1638867052.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/15917_e_resource_1638867053.xlsx

bodies

Pri nci pal &C in- C
Commrendati on Card

international level
2016 Dr Saksham Si ngh

View File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd 021 IV Sem (Bat ch 17/ 05/ 2017 21/ 06/ 2017
2015-17)
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

i nternal narks, dependi ng upon course objectives,
t he assessnent of the student teachers is done
conti nuous assessnment are defined
witten exam nation is conducted

Consi dering the wei ghtage of
| ear ni ng out cones and pedagogy,
on continuous basis. Various conponents for

and used. Senester Internal exam nation-
during every senester. The end senester internal exam nation wei ghtage varies

from 25- 40. The subject know edge of the student teacher is assessed through
direct and indirect nethods of assessnment nethodol ogy keeping in mnd the
| earni ng outconmes or paraneters to be neasured. Enphasis on delivery of the
course content as prescribed in the course curriculumis given. The students
those who are |agging behind in |l earning as conpared to their counterparts are
identified on the basis of their internal evaluation, classroom perfornance,
participation in class, regularity in assignnent subm ssion,
interaction and punctuality, the institute pays attention to such learners with
the help of teachers and nentors. Revision classes are conducted for student
teachers to have insight to the previously covered topics. The HO provides
acadeni c counselling on regular intervals to enhance the comruni cation between
par ent s-teachers-students. Class roominteraction and co-curricular activities:
the activities, i.e., quizzes, assignnents, every day attendance and mid-term
exam nations are conducted for the internal evaluation. The students are
assessed and narks/ grades are provided to themin various activities.
it can be said that the continuous internal evaluation is done

t hroughout the session.

per sonal

Ther ef or e,

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)
Refer A C. 2016-18 first year (I, 11

Sem, A C. 2015-17 second year (II1I, IV

Sen) The Institute prepares acadenic cal endar keeping in view the academ c
of GGSI PU before the comencenent the academ ¢ session. The provisions
speci al | ectures, educational gatherings, national
sem nar, special days' celebration, Institute's Annual Cultural Fest, Annua
Sports Meet, Internal external exam nations and various panel discussions
wherein the topics beyond the prescribed curriculumare also chosen fulfilling
the need of the global trends, were nade in the sane. A National Seminar is
organi zed annually in the Institute. The educational activities in the
Institute deals with diverse areas |ike Value Education to Life Skill based
wherein both the student teachers and teacher educators coll aborate
| earni ng experiences. Sone of the activities related to
i) Workshop on Yoga and Meditation ii) Community

cal endar
for day w se cl asses,

Educati on,
in enriching their
t hese areas are as foll ows:



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/15917_Honours_recieved_1639646272.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/15917_Evaluation_1638868150.xlsx

Service program | i ke observance of Swacch Bharat Pakhwara, devel opnent of
Her bal garden, organizing Organ donati on awareness canp etc. iii) Organizing
Personal ity Devel opnent Program (PDP) in every session. iv) Various Socia
Awar eness Prograns |ike voting awareness, visit to adopted village to pronote
wat er conservati on and storage, developing creative abilities anong village
st udents observance of inportant days. To nonitor the inplenentation of
academ c activities regular staff neetings are conducted, unit plan, weekly
time table, nonthly syllabus conpletion reports are submtted. Al activities
are docunented in respective files and conpiled in the Newsletters. Exam nation
i n charges ensures snmooth conduct of exam nations. To check preparedness of the
student teachers for final exams, internal exam nations and nock viva are
conduct ed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://aie.ac.in/Docunents/Programe%?0and¥?0Cour se%®?00ut cones/ Newy®20doc%20Nov %
2030, %202021%?04. 54%20PM pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
021 BEd Educati on 84 84 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://aie.ac.in/Placenent/SSSURVEY/ St udent ¥%20Sat i sf acti on%0Repor t ¥20- %2020
16-17. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NA NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Teachi ng Ms Tripti Anity 16/ 02/ 2017 Second
Excel | ence Dash, student Uni versity, Position in



http://aie.ac.in/Documents/Programme%20and%20Course%20Outcomes/New%20doc%20Nov%2030,%202021%204.54%20PM.pdf
http://aie.ac.in/Documents/Programme%20and%20Course%20Outcomes/New%20doc%20Nov%2030,%202021%204.54%20PM.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/15917_Pass_percentage_1638868597.xlsx
http://aie.ac.in/Placement/SSSURVEY/Student%20Satisfaction%20Report%20-%202016-17.pdf
http://aie.ac.in/Placement/SSSURVEY/Student%20Satisfaction%20Report%20-%202016-17.pdf

Competition teacher, Batch Noi da, U.P. Inter Institute
2015- 17 Teachi ng
Excel | ence
Conpetition
GOC-in-C Dr Saksham HQ Del hi 01/ 08/ 2016 Recei ved from
Commendat i on Si ngh Area Managenent, HQ
Card Del hi Area for
out st andi ng
wor k
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Ni |l
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 1 0
I nt ernati onal Educati on 4 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Chapters in Edited Books 12
Books 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
d obal Vs Nat i onal 2016 0 Asst Nill
Peace and Prati bha | Journal Pr of
Har mony Garg 1990
t hr ough Signifier
Val ue of change



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/15917_Awards_won_1638871502.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/15917_journals_notified_on_UGC_1638871657.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/15917_Books_and_Chapters_1639715896.xlsx

based
Educati on
Responsi Vs I nt er nat 2017 0 Asst Ni |l
bl e Prati bha i onal Pr of
Resear ch Garg Ref er eed
| nnovati on and Peer
revi ewed
j our nal
“Eval uat Dr. Resear ch 2016 0 Asst Nill
ive study | S. K Panda | Denpbgogue Pr of
of Md day
neal
pr ogr ame
in
Var anasi”
“Jiddu K Vs I nt er nat 2016 0 Asst Nill
ri shnamurt Prati bha i onal Pr of
y's views Garg Jour nal of
on Educat i on
Educat i on” Technol ogy
| SSN
2321- 0885
“Letter Dr S K I nt er nat 2016 0 Asst Nill
to Panda i onal Jour Pr of
Lear ners” nal - AEI IMR
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
AlE Inte Dr 2016 Nill Nill
rdisciplin Saksham |Eduspectra Princi pal
ary Si ngh Dr Asst Prof
Journal of Babi t a
Resear ch Bhar dwaj
and
Educati on
Al E Dr Vi vaksha 2016 Nill Nill
Annual Saksham Pri nci pal
Magazi ne Si ngh Dr Asst Prof
Sarita
Ver ma
Dr Sankal an- 2016 Ni |l Nil |
Newsl| et t er Saksham Vol |V Pri nci pal
Si ngh Ms | ssue 1 Asst Prof
Kriti
Guleria
Dr Sankal an- 2017 Ni Il Nl
Newsl| et t er Saksham Vol 1V Pri nci pal
Si ngh Ms | ssue 2 Asst Prof
Kriti
Guleria



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/15917_Bibliometrics_1639110872.xlsx

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 13 Nill Nill
nar s/ Wor kshops
Present ed 4 1 Nill Ni |l
paper s
Resour ce Nill Nill Nill 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Organ Donati on
Awar eness Canp.

NOTTO

2

166

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Visit to Jai t pur WAt er 3 20
Adopted Vill age Vil l age, conservation
Greater Noida awar eness,
voti ng
awar eness
Organ In Organ 2 166
Donati on associ ation Donati on
wi th NOTTO Awar eness Canp
Swacch Bhar at Ar ny Vari ous 8 166
Pakhwar a Institute of Activities
Educat i on
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Index/15917_Index_1639111141.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/15917_Faculty_participation_1639111428.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/15917_Extension_1640598577.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/15917_Students_in_extension_1640598694.xlsx

1. Students
Overseas Internship
Pr ogr amme

Managenent

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Curricul ar

School
I nt ernship
Pr ogr amme

Mari gol d
Public
School
Sonerville
School ,
Kendriya
Vi dyal aya ,
JP Internati
onal School ,
G eater
Val | ey
School
Arny Public
School
Sankar
Vi har, Holy
Public
School
Canbri dge
School , RPS
I nt ernati ona
| School,
Del hi
Scottish
School
Arny Public
Sc

08/ 08/ 2016

11/11/ 2016

84

Curricul ar

Prelimnary
School
Engagenent - 2

JP Interna
tional
School ,
G eater
Val | ey
School ,
Hol Iy Public
School ,
Del hi
Scottish
School , GD
Goenka
Public
School , KR
Mangal am
Wrld

30/ 01/ 2017

10/ 02/ 2017

82



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/15917_Collab_activities_1639112536.xlsx

School , RPS
| nt ernati ona
| School,
Bodh Taru In
ternati onal
School ,
Sansar a
Wrld
School ,
Pragyan
School ,
Kaushal ya W

Curricul ar

Prelim nary
School
Engagenent - 1

@& Goenka
Public
School ,

Kaushal ya

Wrld
School , Fr
Agnel
School , Ryan
I nt ernati ona
| School,
Canbri dge
School ,
Pragyan
School ,
Moder n
School ,
Bhartiya
Vi dya
Bhawans
Meht a
Vi dyal aya

03/ 10/ 2016

21/ 10/ 2016 82

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

University, UK

Enri chnent

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Schol ar’ s 30/ 06/ 2015 I nt er nati onal 13
| nt er nati onal Pl acenent
Group, Dubai
Wbl ver hanpt on 08/ 06/ 2015 Know edge 166

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1164528

1164528

4.1.2 — Detalls of augmentation in infrastructure facilities during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/15917_Linkages_1639114116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/15917_MoU_1640598932.xlsx

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bGuru Ful l'y 5.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7867 2165099 977 236275 8844 2401374
Books
2674 633724 196 50749 2870 684473
Ref er ence
Books
Journal s 26 40330 1 950 27 41280
e- Nill Nill 15 28000 15 28000
Jour nal s
Di gital Nill Nil I 1 159424 1 159424
Dat abase
CD & 79 7292 Nill Ni Il 79 7292
Vi deo
Li brary 1 48300 Nill Nill 1 48300
Aut omat i on
Weedi ng 373 7938 Nill Nill 373 7938
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content

NA NA

NA Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/15917_augmentation_details_1639982799.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/15917_Library_1640600309.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 32 1 1 1 5 8 0
g
Added 0 0 0 0 0 0 0
Tot al 32 1 1 1 5 8 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ CBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

1. EBSCO 2. Words Wirth English
Language Lab 3. Quick Heal Internet
Security 4. Teaching Learni ng Resource
Centre 5. Mcrosoft Ofice

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

697672

697672

1164528

1164528

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

various facilities.

Sal i ent Feat ures of

presence of all

the interest of students,
utilization of the avail able financi al

(a book of |aws enshrined for Al E and ot her
contains all of the SOPs that must be followed in the event of an energency.

1. Convening Order- A convening
of the task that is laid out and

Institutional Functioning:
order is first issued that carries the detail
t he out come expect ed.

resources for

By hol ding frequent neetings of various conmttees appointed for this purpose
and using the grants obtained by the college according to the requirenents in
the coll ege ensures optinmum all ocati on and
mai nt enance and upkeep of
Qur college follows the protocols outlined in the Blue Book
Institutions run by AWES), which

2. BOO A Board of Oficers is then forned that conprises
who work along the Iine of action as

Conveni ng officer/Convener and nenbers,
envi saged in the Convening order and submit their observations 3. AUDITS: CQur
col l ege has routine inspections and audits all
and proper functioning and utilization of all
AUDI T b. Joint Assessnent Commttee (GGSIPU) c.
(AAT) 4. Tender Opening: Floating and advertising of Tenders is done on the
Institute' s website.

t hrough to ensure transparency
the avail able resources. a. 1SO
Adm and Techni cal | nspection

Compl ete transparency is maintained in finding a suitable

vendor for an assigned task. Tenders are opened by the officer in charge in the
menbers of the board and the vendors who have filled the
tender. ¢ Laboratory: Record of the |aboratory is nmaintained by Lab In charge




and supervised by faculty incharge and is updated tinely. The ES has to ensure
that the details are tinely updated. « Library: - The requirenent and |ist of
books is taken fromthe Principal, concerned faculty and student teachers.
Software (like EBSCO) are used in the Library. ¢ Sports Commopn Roons: -
Regar di ng the mai nt enance of sports equi pnent the college sports in charge is
deputed. ¢ |ICT Resource Centre: - Centralized conputer |aboratory established
to enrich the | earning experiences of the students. Software are used for
mai ntaining faculty and students’ details, marks, attendance etc. Canmpus is
W FI Enabl ed. Qutsourcing is done for nmaintenance and repairing of IT
infrastructure. ¢« Additionally: - 1. There is a lab instructor/faculty in
-charge in every department, who maintain the stock register by physically
verifying the itens round the year. 2. Departnent w se annual stock
verification is done by concerned and conpetent authority. 3. Regul ar cl eaning
of water tanks, proper garbage disposal, pest control, |andscaping and
mai nt enance of |lawns is done by concerned staff. 4. Coll ege canpus mai ntenance
is nmonitored through regular inspection. 5. Upkeep all facilities and
cl eanliness of environnent in Boys’ and Grls’ hostel is maintained through
Hostel nonitoring commttee. 6. Regul ar mai ntenance of the equi pnent at coll ege
and needful outsourcing is done for the mai ntenance of the other resources at
coll ege. 7. The nmi ntenance of the reading roomand stock verification of
library books is done regularly by library staff.

http://aie.ac.in/Documents/Facilities/New%20doc%20Dec%201,%202021%2010.12%20AM. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 02 International 3 60000
frominstitution SIP and 01 Merit
Schol arshi p

Fi nanci al Support

from Gt her Sources
a) Nati onal NA Nill 0
b) I nt ernati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Wr kshop on 10/ 03/ 2017 166 CACA (Children
‘ Chi |l dren agai nst against Child
Chil d Abuse’ Abuse) Team
Wor kshop on 18/ 07/ 2016 166 Dubai Schol ars
Leadership in Private School,
Cl assroom Dubai
Wor kshop on 28/ 07/ 2016 166 Cl ET, New Del hi
Teaching Skills
EBSCO Tr ai ni ng 04/ 08/ 2016 166 EBSCO, North
Sessi on I ndi a
Yoga and 24/ 08/ 2016 166 Swanm RarmaYoga
Medi t ati on Wor kshop Center, Rishikesh



http://aie.ac.in/Documents/Facilities/New%20doc%20Dec%201,%202021%2010.12%20AM.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/15917_Scholarships_1639650856.xlsx

and Yunshi Yoga
Cl ub, Tianjin,

Devel opnent
Pr ogr amme

Chi na
Wor kshop on 12/ 09/ 2016 166 Centr al
Construction of Uni versity of South
Test Itens Bi har
Two day wor kshop 30/ 09/ 2016 166 VI TAL Team Al E
on *‘Val ue
I nt egrat ed Teachi ng
Lear ni ng’ (VI TAL)
Thr ee Day 21/ 11/ 2016 166 Genui ne Cont act
Wor kshop on Space
‘Gratitude’
Guest Lecture on 11/ 01/ 2017 166 Teacher Education
Prepari ng Teachers Ext ensi on
as per Nati onal Depart nment, NCERT
Curricul um
Fr amewor k
Personal ity 16/ 01/ 2017 84 The Skills

Acadeny Confort Age

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2016

Personal ity
Del evel opnen
t Programme
(Car eer
Counsel I'i ng
Activity)

Ni |l

84

Nill

61

2016

CTET
Coachi ng
Cl asses

(Guid. For
conp .exam

84

Nill

NiTl

2017

Training &
Pl acenent
Activities-
Mock
| ntervi ews
Resune
Witing
W ksp
Qbservi ng
| ntervi ews
in O her

NiTl

84

Nill

61



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/15917_Development_Schemes_1639116027.xlsx

school s

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Dubai 75 25 APS, 77 36
Schol ars Pvt Dhaul a Kuan,
School , New Del hi
Dubai APS Del hi
Teacher Sity Cantt, New
Aristotle Del hi
Wrl d Kaushal ya
School , Wrld
Et awah DPS School , G.
Shi kohabad Noi da
Pragyan Kaushal ya
Publ i c Wrld
School , School ,
Jewar, UP Dadri Bodhi
Taru School ,
G . Noida
Oxford Green
Publ i c
School , G.
Noi da DPS
Lucknow
Kal yan
Publ i c
School ,
Naj af garh
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 3 B. Ed. Ar ny | GNOU VA
Institute of Geogr aphy,
Educati on MA Political
Sci ence, Msc
Chemi stry.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/15917_Guidance_1639116754.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/15917_Placement_1639119862.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/15917_Progression_1640600997.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

7

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
15t h Foundation Day 21 I nstitutional 166
Feb 2017
Republic Day 26 Jan Institutional 166
2017
Lohri 13 Jan 2017 Institutional 166
Dandi a Night 17 Cct Institutional 158
2015
Teachers Day 4 Sep 2015 Institutional 166
Freshers Party 20 Aug Institutional 166
2016
I ndependence Day Institutional 166
cel ebration 10-15 2016
Annual cultural fest Institutional 166
Ul as 24-25 Mar 2017
Swacch Bharat Pakhwara Institutional 166
1-15 Dec 2016
Best Qut of Waste Institutional 82

Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2016

Second
Posi tion
in 6th Par
a-vol | eyba
I
Nat i onal
Tour nanent
16-18 Dec
2016

Nat i onal

1

Nill

00000050

Sahi |
Kumar

2016

CGot
sel ect ed
for the

Nat i onal s

i n Kabaddi

20-21 Cct
2016

Nat i onal

Nill

00000076

Deepa
Bhakuni



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/15917_Qualifying_1639369482.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/15917_Activities_Organised_1639561758.xlsx

2016

CGot
sel ect ed
for the
Nat i onal s
i n Kabaddi
20-21 Cct

2016

Nat i ona

Nill

00000057

Anj al i
Yadav

2016

CGot
sel ect ed
for the
Nat i onal s
i n Kabaddi
20-21 Cxct

2016

Nat i ona

Nill

00000036

Babi t a

2017

First
Prize in
Engl i sh
Poetry

Recitation
at 18th
Annual

cul tural
festival
Anugoonj
9-11 Feb
2017

Nat i ona

Nill

00000104

Neha
Shar ma

2016

First
Prize in
Long Junp
and Second
Prize in

Tabl e
Tennis in
AVES yout h
fest 8-10

Nov 2016

Nat i ona

Nill

00000080

Amanpr eet
Kaur

2016

First
Prize in
Long Junp
and Second
Prize in

Tabl e
Tennis in
AVEES yout h
fest 8-10

Nov 2016

Nat i ona

Nill

00000076

Deepa
Bhakuni

2017

First
and Second
Prize in
Cor por at e
Wal k at
Al MT
annual
cul tural
festival
BASSOCC

Nat i ona

Nill

00000104

Neha
Shar ma




Al ankriti
23-25 Feb
2017

2017 First Nat i onal Nill 1 00000106 Megha
and Second Rani
Prize in
Cor por at e
VWl k at
Al MT
annual
cul tural
festival
BASSOCC
Al ankri ti
23-25 Feb
2017

2017 2nd Nat i onal Nill 1 00000059 Tripti
Prize in Dash
Teachi ng
Fi esta by
Amty
Uni versity
16 Feb
2017

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Al E has various comittees, clubs, and houses which are constituted along with
academ cally strong Principal, Registrar and faculty menbers students as its
body. It operates with a sense of responsibility in dealing with the student
concerned activities. The Institute al so encourages participation of student

representatives in various decisions naking and adm nistrative conmttees, this
enabl es themin acquiring better academ c environnent. Students opinions and
suggestions are considered to take neasures in view of students perception.
Institute puts efforts for the all-round devel opnent of a student. They are
encouraged to take part in various activities conducted all through the year

. Al so student nenbers are involved in several Institute |evel commttees with
active participation. They are expl ained below. Anti Ragging Commttee: Since
ours is a Ragging free canpus, this active comiittee ensures that there is no

i nci dent of Ragging in the canpus. The faculty in charge and the student
menbers are vigilant to avert any such incident. Hostel Conmittee: They play
maj or role regarding food quality, hygiene and other general facilities. They

voluntarily nonitor day to day activities and bring to the notice of the warden
i medi ately. The quality and hygi ene of the canteen is nonitored by student
representatives along with the other nom nated faculty nenbers. They visit
frequently and col |l ect feedback from peers and al so continuously nonitor the
quality and quantity of the food served. Literary, Dance Cultural , Dranatics,

Sports Conmittee: Students fromthese clubs are involved in carrying out

activities and events encouragi ng participation in activities beyond acadeni cs.

Di scipline Committee- This committee holds the responsibility of ensuring

mai nt enance of proper discipline both in academ ¢ and administrative blocks. It
al so has to ensure that no untoward incident of violation of discipline happens
In case it happens, then pertinent action is taken.

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/15917_awards_in_activities_1639562593.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

284

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi “Anusmaran” neet annually, but in the current year (2016-17) no meeting
held as B. Ed. two-year programinitiated and there was no passing out student
at previous year i.e. 2015-16.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1) The top managenment consists of three tiers Command as follows:- (i) Board of
CGovernors and its Executive Committee at Arny Headquarter (ii) Board of
Admi nistration at Headquarters Western Command (iii) Institute Managenent
Committee The decisions are taken at various levels, the hierarchy for the sanme
is as follows: i. Patron-in-Chief (GOC-in-C, Western Conmand) , Chandi mandir
ii. Patron (GOC, Headquarter’s Delhi Area) iii. Chairnman (COS Headquarter’s
Del hi Area) iv. Principal v. Registrar vi. Faculty Menbers vii. Oficial Staff
The institute follows a chain of command where nmanagenent functions and
participate fromgrass root level. It is ensured through involvenent of faculty
menbers in various managerial practices like quarterly Institute Managenent
Committee (I MC) Meetings, where apart fromtheir presence, agenda points for
the nmeeting are al so taken fromthem beforehand. 2) The decentralized approach
is also evident through the involvenment of staff in various conmttees and
boards |i ke Purchase commttee, Destruction board, Boards for Appointnents,
Audit, COAS Trophy etc to nane a few. Adm nistrative Head of the Institute
participates in the Annual Registrar’s Meet organi zed by the AWES annually for
all the Professional Institutes run by them AWES also annually organize
Director’s/ Principal’s Meet where various academ c and adm nistrative points
of the institutes are discussed and taken into consideration. Even the
participation of students is also ensured through el ecting and appointing
student representatives in various commttees namely, Hostel Committee,
Discipline Cormittee, Antiragging Committee, Gievance Redressal Comitt ee,
Excursion Committee, Publication Conmittee etc. The decisions are taken
collectively keeping their points in cohesion. Even in | MCs the student
representatives are invited to sit and discuss their point of viewin various
manageri al aspects. a) Managenent is approachable at all levels, where the
official miil 1d s and contact nunbers are displayed on inportant display
boards in the canpus as well as displayed on Institute’s website. b) Gant In
Aid (@A) received fromthe managenment is utilized for the welfare of the
students and for the expansion of the facilities in the canpus. The deci sion
for funds allocation through G A is also decided collectively by the
Managenent, Head of the Institute, Registrar and faculty nmenbers. c) The Hol
hol ds the responsibility of notivating and mobilizing the opinions,
suggestions, and feedback fromthe staff nenbers and students at all aspects of
adm ni stration as well as academi cs.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

Al'l procedures related to the
adm ssion procedure are pronptly
upl oaded on the coll ege website.

I ndustry Interaction / Collaboration

The Institute has |inkages with
various schools in Delhi, NCR and with
Arny Public Schools which are spread

all over the country. Various schools
cone for canpus selection of the
teachers. In this academ c session 7

schools visited the Institute for
recruitnment. The Institute has MoU with
Uni versity of Wl verhanpten, UK, Dubai
Schol ars Acadeny, Dubai .

Human Resour ce Managenent

Al E staff follows uniformcode of
conduct at workplace. 1. Each Faculty
qualified NET and majority hold Ph.D.
2. Institute has provision of Medical

| eave, Casual Leave, and Maternity/
Paternity Leave for its staff. 3. The
staffs are entitled to avail sunmer and

Wi nter vacations as per guidelines of
the affiliated University and the AWES
Rul e book -Blue Book. 4. Newy
appoi nted faculty gets mentoring by
senior faculty. 5. AIE Staff can pursue
hi gher studi es, attending val ue added
cour ses/ sem nar s/ conf er ences/ wor kshops
and exam duties. 6. Laptops are
provided to faculty nmenbers. 7.

Bi onetric system of attendance.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Institute’ s library is w-fi
enabl ed, equi pped wi th online database-
EBSCO, national international Journals,

E-journals. Book Bank facility is
avail able in all courses. Each year
addition in the books, magazi nes,
journal s are done through G A Total
nunber of books during the session were
196710, with 1946 books and 146 titles.
| CT Resource Centre- 247 wi-fi
connectivity. 32 conputers for students
with the ratio as 2:1, with 8 conputers
bei ng added during the session. Fire
Exti ngui shers are installed, Mck
Drills are carried out. library and ICT
Lab are air-conditioned.

Research and Devel opnent

Institute’ s Research and Devel opnent
Committee dissem nates the information




and encourages the faculty and students
to contribute for paper presentations,
publish chapters in edited books,
articles in Journals and maintains
regul ar record of the faculty and
student endeavor in the field of
research. Al E has subscri bed EBSCO dat a
base. Students are encouraged to
present papers in Sem nars and
Conferences organi zed at AlIE as well as
outside the institute. Oficial Duty
(OD) and 50 of registration fees of the
event, to faculty for participation in
FDP, Semi nars, Conferences Wrkshops.
There is a RD Club as well.

Exam nati on and Eval uati on

The institution follows the
affiliating university pattern of
exam nation and eval uati on. Theory and
practi cal exam nations are consisted of
two conmponents nanely, externa
eval uation and internal eval uation
which is of the ratio of 75 and 25 in
case of theory exans and in case of
practical exam nation, the external
eval uation carries the wei ghtage of 60
and internal evaluation of 40.

Eval uation i s done on continuous basis
t hrough cl ass tests, assignnents,
i ndi vi dual / group projects, group
di scussi ons, presentations, nock viva
for preparation of Uni. practical
renedi al teaching, previous year QP are
made available in the library.

Teachi ng and Learni ng

Teachi ng and Learni ng- The focus of
teaching and learning at AIE is to keep
on inproving teaching | earning
nmet hodol ogi es whi ch can benefit the
| earners. The Academic Cal endar is
prepared with the vision of the
senester at the start of the academ c
session. Subject allocation to the
faculty nenbers is based on his/ her
subj ect specialization. Unit Plans are
bei ng asked fromthe subject teachers
at the onset, which gives an insight
into the teaching pedagogy, nethods and
| CT resources to be used during
teaching. Monthly syllabus conpl etion
report is being taken. Renedial classes
are taken.

Curri cul um Devel opnent

The institute is affiliated to GGSIP
Uni versity, New Del hi and follows the
curriculum prescribed by the
University. Affiliated Institutions are
not allowed to design their own
curriculum Though whenever University
goes for curriculumrevision, Academc




neetings are held where inputs are
sought fromthe principal and faculty
menbers. The Institutional Committees
conduct various academi c programe to
strengthen and enrich quality in
curriculum |ike Sem nars, Conferences,
Wor kshops and Cuest | ectures.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institute’ s adm nistration has
been brought under the purview of total
e-governance. The five-year plan is
projected in Annual Director’s Meet in
whi ch Directors/Principals of the
institutions working under AVES (Arny
Wel fare Education Society) participate.
It helps in better future planning.
Annual plans for academ c and
adm ni strative purposes are prepared
and are diligently nonitored at various
| evel s. The policies and progranmmes
with regard to acadenic and
adm ni strative aspects were nade
avai l abl e in public domain. Further the
pl anni ng and devel oprment proposal had
been nonitored periodically for
effective inplenentation. |Information
is regularly updated on institute’'s
website. The institute has naintained
its well updated internal systemvia
emails for all official information, it
encourages optim zation of the Internet
technol ogy for infornmation
di ssem nation. Oficial WhatsApp groups
were forned at different levels to
facilitate an informal yet effective
node of planning of activities.

Adm ni stration

The e-governance had been i npl enent ed
for curriculumtransaction, official
communi cations to teachers, students,
al umi and ot her agenci es such as NAAC
NCTE, UGC, GGSIPU (affiliating
university). ¢ Information is
di ssem nated t hrough emails and
What sApp groups to coll ege teaching and
non-teaching staff, B.Ed. student
teachers, and alumi for quick
comuni cation. Information is uploaded
on Website on regul ar basis.

Fi nance and Accounts

Regi strar (HOA) who is a retired Arny
O ficer, Col Rank , provides
adm ni strative support for snooth
functioning of the Institution. The
Tally Software is used for financial
nmanagenent system




St udent Admi ssi on and Support

The Admi ssion to the Institute is
t hrough Conbi ned Witten Admi ssion Test
(CWAT) conducted by AIE with speci al
perm ssion fromDirectorate of Hi gher
Education (DHE) and GGSI PU, New Del hi
The CWAT hel ps choose candi dates for
B.Ed. institute, run by the Arny
Wl fare Education Society (AVES). In
order to qualify to get admission to
AlE, Geater Noida each candi date nust
neet follow ng two conditions: a. Mist
be a dependant of serving/ retired Arny
personnel . b. Must fulfil the
eligibility criteria laid dowm by GGSIP
Uni versity. The CWAT exami nation is
conducted over fifteen centres in
I ndi a, assistance of local Arnmy units
at the stations is sought. The
Institute strictly adheres to the
St andi ng Operating Procedure (SOP)
prepared by AWES in accordance to the
rul es and regul ati on of GGSIPU, nerit
list is prepared on the basis of marks
obtai ned in entrance exam (CWAT) and
wei ghtage is given to the dependents of
Gl lantry Award hol ders and war w dows,
if any, as nentioned in the prospectus.

Exam nati on

The student teachers’ internal and
external evaluation is conducted as per
university (GGSIPU) guidelines to
assess their performance in |earning.
The e-governance was involved in
communi cating the schedul e of interna
eval uation, receiving and printing of
guesti on papers, naintenance of
internal evaluation marks, result
anal ysis etc. The analysis of the
performance of student teachers in
vari ous tests/exam nations had been
done by the exam nation committee and

communi cated to respective subject

teachers for further necessary action.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Dr Babita I nt ernati onal I ndi a 500
Bhar dwaj Educat i onal I nt ernati ona
Concl ave Centre New
Del h
2017 Dr SK Panda Seven days GGSI PU.  Del hi 1750
FDP on




Appl i cati ons of
Resear ch
Designs in
Education’ in
USE,

2017

Ms Pratibha
Garg

3 day
i nt ernati onal
conference on
peace ad val ue
education

GGSI PU.  Del hi

1750

2017

Dr SK Panda

3 day
i nt ernati onal
conference on
peace ad val ue
educat i on

GGSI PU.  Del hi

1750

2017

Dr Saksham
Si ngh

3 day
i nt ernati onal
conference on
peace ad val ue

GGSI PU.  Del hi

educati on

1750

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 EBSCO EBSCO 15 8
Trai ni ng Trai ning |[04/08/2016 [04/08/2016
Sessi on Sessi on
2016 Wor kshop Wor kshop 15 8
on on 18/ 07/ 2016 |19/ 07/ 2016
Leader shi p |Leader ship
in in
Cl assroom | Cl assroom
2017 Nat i onal Nat i onal 15 12
Sem nar on [Seni nar on |06/ 03/2017 |06/ 03/ 2017
‘The Need | *‘ The Need
for Sustai |for Sustai
nabl e nabl e
Soci ety’ Soci ety’
2017 Thr ee Thr ee 15 5
days days 01/ 04/ 2017 |03/ 04/ 2017
M crosof t M crosof t
Anmbassador |Anbassador
Trai ni ng Trai ni ng
Programe | Progranme
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/15917_Faculty_Emp_1639625496.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/15917_Development_training_programmes_1640601282.xlsx

Number of teachers
who attended

Title of the
professional
development
programme

From Date

To date

Duration

Seven days 2
FDP on
Applications of
Resear ch
Designs in
Education’ in
USE, GGSI PU.

11/ 07/ 2016

17/ 07/ 2016

Orientation 2
Pr ogr amre
organi zed by
Centre for
Pr of essi ona
Devel opnent in
Hi gher
Educati on,
Del hi

25/ 11/ 2016

23/ 12/ 2016

29

Fi ve days FDP 2
organi sed by
Amity Institute
of Educati on,
Saket, Del hi

30/ 01/ 2017

03/ 02/ 2017

Fi ve days FDP 1
organi sed by
Sant Hari Dass
Col | ege of
Educati on,
Del hi

20/ 02/ 2017

25/ 02/ 2017

UGC Academi ¢ 1
Staff Col |l ege
Course- 118
Orientation
Programme at
Jamia Mlia
| sl am a

23/ 05/ 2017

19/ 06/ 2017

28

Fi ve days FDP 1
organi sed by
Armity Institute
of Educati on,
Saket, Del hi

29/ 05/ 2017

02/ 06/ 2017

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent Full Time

Permanent

Full Time

Nill 7

Nill

3

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e SOP on Maternity, .

Provi dent Fund for .

Book Bank e

Pri nt out
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Paternity Leave Energency
Leave ¢« CL M for
Teaching Staff < Medical
Facility at canpus M
Room e+ G fts on occasion
of major festivals e
Subsi di sed housi ng
facility ¢ Funeral
Al l owance ¢ Participation
in Sem nars, Wrkshops,
FDPs ¢ Suraksha Kavach
for Faculty nenbers.

NTS ¢ I nsurance  PPF
applicable to those bel ow
salary of Rs 15,000. -
G fts on occasion of
maj or festivals e
Subsi di sed housi ng
facility « EL, M, CL o
Funeral All owance.

out facility for students
on |l esser rates than
mar ket ¢ Medical Facility
e Conveyance provided in
case of energency « G A
nmoney is spend only for
students’ welfare « Field
trips Excursion e
Schol ar shi ps by AVES -
Chi ef of Arny Staff (COAS)
Al'l Round Best Student
Rol I ing Trophy with
Monetary reward —Rs
25,000, Rolling Trophy
and Merit Certificate -«
Awar ds of Academi c
Excel l ence to the first
three positions with
Monet ary Reward of Rs
20, 000, 15,000 and 10, 000
CGold Medal, Silver Medal
or Bronze Medal and Merit
Certificate. o
Vi dhayart hi Suraksha
Kavach, ¢ Several
wor kshops, training
sessi ons are being
conducted for their
overal | inprovenent. ¢ In
canpus hostel facility
wi th quality housing and
nmeal is provided to
students. ¢ Strong Mentor-
Ment ee system and regul ar
interaction with parents
are done to ensure a
coordi nated effort for
the wel fare of the
st udents.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

JP Singh (Retd), Addl
Arty1

Brig Brij GCopal,
AVES, HQ Del hi

The Institution conducts internal
Dir AVWES, HQ Del hi
the Institute for AAT Book inspection on 2 Dec 2016. Mjj

I nspections onl3 Dec 2016. O fg GOC Maj
YSM SM BGS, Del hi
Area visited on 28 COct 2016 for the 27th Institute Managenent
I nspection and Joi nt Assessnent Committee
I nspection of AIE by GGSIP University were held on 8 Feb 2017 and 9 Jun 2017

Conmittee Meeting. Academ c Audit

and ext er nal

Area and Col

respectively.

fi nanci al
Area and Maj

audits regularly. Col
VS Sanbyal visited for
Gen SP M shra, MG

HQ Western Command visited the Institute for Adm and Techni cal
Gen Raj esh Sahai ,
JP Singh (Retd),

AVSM SM along with
Addl Dir

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose




Managenent 1870000 For the wel fare and
support of Students.

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Annual Yes Annual Adm
Academ ¢ Audit Tech I nspection
by University of AlE by HQ
School of West ern Command
Educati on,
GGSl PU
Adm nistrative Yes | SO Yes | MC
Certification
Audit by CA and
Lead Auditor
| SO 9001

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parents are invited for orientation programe 2) Regul ar feedback is
provided to parents about the progress of their ward. 3) Parents can approach
t he managenent/ head of the institute/ mentor/ any of the faculty nenber to
gi ve any feedback related to the system 4) Parents provide their feedback in

t he annual nagazine of the institute.

6.5.3 — Development programmes for support staff (at least three)

(i) Free accompdation to the Staff in the canmpus (ii) Periodical interactions
by the managenent. (iii) Free Laptop and W Fi

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Increased focus on publications in research articles, Papers and
participation in Wrkshops, Senminars, FDP 2. Initiation of Alumi Talk Series
for better liasioning with the Alumi. 3. O ganisation of Conference on
International |evel to provide exposure on a bigger platform

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Wor kshop 25/ 05/ 2016 18/ 07/ 2016 19/ 07/ 2016 166
on
Leadership
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in classroom

2016

Wor kshop
on Teachi ng
skills

25/ 05/ 2016

28/ 07/ 2016

28/ 07/ 2016

166

2016

EBSCO
wor kshop

25/ 05/ 2016

04/ 08/ 2016

04/ 08/ 2016

166

2016

Yoga and
medi tati on
Wor kshop

25/ 05/ 2016

24/ 08/ 2016

24/ 08/ 2016

82

2016

Construction
of Test
itens
Wor kshop

26/ 08/ 2016

12/ 09/ 2016

12/ 09/ 2016

166

2016

Val ue
I nt egr at ed
Teachi ng and
Lear ni ng
(VI TAL)
wor kshop

26/ 08/ 2016

30/ 09/ 2016

01/10/ 2016

188

2016

Institute
Managenent
Committee

neeti ng

26/ 08/ 2016

28/ 10/ 2016

28/ 10/ 2016

16

2016

Gratitude
Wor kshop

26/ 08/ 2016

21/ 11/ 2016

23/ 11/ 2016

166

2017

| SO certif
i cation

22/ 11/ 2016

20/ 01/ 2017

20/ 01/ 2017

15

2017

Nat i ona
Sem nar on
Mul tiple
Rol e of
Teachers :
The need for
sust ai nabl e
soci ety

22/ 11/ 2016

06/ 03/ 2017

06/ 03/ 2017

77

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Cyber Crine 07/ 12/ 2016 07/ 12/ 2016 158 8
Wor kshop
Personal ity 20/ 02/ 2017 31/ 03/ 2017 78 4

Devel opnent
Programme
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Wor kshop on
Chi l dren
agai nst Child
Abuse

10/ 03/ 2017

10/ 03/ 2017

158 8

I nt er nati onal
Canpus
Pl acenent s

12/ 03/ 2017

17/ 03/ 2017

10 3

GGSI PU Annual
Sports Meet

20/ 12/ 2016

21/ 12/ 2016

30 4

Wor kshop on
M crosof t

05/ 12/ 2016

08/ 12/ 2016

158 8

I nt er nati onal
Yoga Day
Cel ebration

21/ 06/ 2017

21/ 06/ 2017

158 8

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

available in the In

Renewabl e Energy Sources-

stitution:

Rai n wat er

1. Sol ar energy 2. Sensor-based energy conservation 3.
Use of LED bul bs/ power efficient equipnent Water conservation facilities
harvesting 2. Waste water

recycling

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 180
Provision for |ift No Nill

Ranp/ Rai | s No Nill

Braille No Ni |l
Software/facilities
Rest Roons Yes 85
Scri bes for exam nation No NI
Any other simlar Yes 166
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 10/ 12/ 2 1 Swachch d eanli 179
016 Bhar at ness
Awar eness |awar eness
Ral |y
2016 1 1 14/ 12/ 2 1 Nuk kad 22
016 Nat ak at |community
Adopt ed service
Vill age and
voti ng




awar eness
2017 1 12/ 01/ 2 Rol e of 28
017 Rendering | Youth in
Hand Nat i on
flash nmob | buil di ng
on Youth
Day
2017 2 16/ 01/ 2 Vot i ng 179
017 Awar eness |Awar eness
on inport
ance of
vot i ng
2017 2 25/ 01/ 2 Mot i vat 33
017 i onal Awar eness
Talk at Jon the im
Bl i nd portance
School , of
Del hi i ncl usi on
2017 1 04/ 02/ 2 Bl ood Bl ood 15
017 donati on | donation
canp
2017 1 23/ 03/ 2 33
017 Vol unt eer |Awar eness
service |[on the im
for portance
writing of
exans for |i nclusive
blind education
children
2017 1 04/ 02/ 2 Visit Rural d 14
017 to evel opnen
vill age t
for deve
opi ng
creative
abilities
anong
vil | age
student s
2017 1 12/ 04/ 2 Visit Rural d 18
017 to evel opnen
vill age t and
to conmmuni ty
pronot e service
wat er con
servation
and
st or age
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Date of publication

Follow up(max 100 words)

Bl ue Book (Professional
Et hi cs of Teachi ng non-

29/ 04/ 2009

Rul es, Regul ati ons
procedures for AWES



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/15917_Inclusion_1640602703.xlsx

t eachi ng students) Col l eges are clearly
stated in the Bl ue Book
for snooth functioning

the Institutes.
Pr of essi onal Ethics for
Teachi ng non-t eachi ng
students are also clearly

ment i oned.

Host el Handbook 29/ 04/ 2009 Rul es, regul ations for
hostel l ers and duties of
the warden are enlisted
here. Al guidelines
pertaining to their stay
at the hostel are
nmenti oned. Taking | eaves,
goi ng to ECHS, out
station visits,
di scipline and all other
peri pheral concerns are
mentioned in the rule

book.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Mor ni ng Assenbl y 01/ 08/ 2016 31/ 05/ 2017 166
Wor kshop- Yoga 24/ 08/ 2016 24/ 08/ 2016 166
and Meditation
Wor kshop- VI TAL 30/ 09/ 2016 01/ 10/ 2016 188
Three Day 21/ 11/ 2016 23/ 11/ 2016 84
Gratitude Wirkshop
| ndependence Day 15/ 08/ 2016 15/ 08/ 2016 166
Lecture on 25/ 11/ 2016 25/ 11/ 2016 166
Constitution Day
Participation in 13/ 04/ 2017 13/ 04/ 2017 77
sem nar s/ wor kshops/
conf erences
Cel ebration of 01/ 08/ 2016 31/ 05/ 2017 166
i mport ant
days/festivals
Area C eani ng 05/ 12/ 2016 05/ 12/ 2016 82
Activity

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Her bal garden,
Sol ar Panel s,
club activities,

Pakhwada,
Eco friendly col ours during Holi,

Rai n wat er harvesting, Environnental
Ban on single use plastics,
Swachh Bhar at
Competitions on Best out of waste,

free Diwali.

Audi t,
Organi c farm ng,

Tobacco free canpus,
Sol ar Lights, Eco
| ow cost eco-friendly teaching aids,

Cr acker

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices
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1. Title of the Best Practice Training Placenent 2. The Context Army Institute
of Education offers B.Ed. programe to the dependents of Arny Personnel. The
institute provides best practices in classroons through experiential |earning.
| mense opportunities are provided to our student-teachers to hone their
talents and strengths through co -curricular activities, clubs, field visits,
internship prograns. We try to inculcate creative and i nnovative nmnd set in
our student-teachers to successfully nmeet the expectations of the recruiters.
The institute provides diverse career opportunities to students. AlE
relentlessly strives to bring on board not only nationally acclai ned school s
but al so the schools of international repute for the placenent of the student
teachers. 3. bjectives of the Practice ¢ To acquaint student teachers with
contenporary teaching nethodol ogi es being foll owed contenporary society. ¢ To
provi de placenent to the student teachers in the schools across the globe. 4.
The Practice To enhance pl acenent, a senior faculty nenber has been designhated
as placenent officer. Efforts nmade to inprove placenent are as under: (i)
Personal ity Devel opnent Programre (PDP) was schedul ed from 20 Feb -31 March
2017 for students of batch 15-17 focussing on conmmunication skills, |eadership
quality, interviewskills, etiquette, self-belief with positive attitude and
i ncreasing enployability quotient confidence. (ii) Conduct of nock interviews
and preparation of resume in Feb 2017. (iii) Final year students attended
various interview sessions held at Arny Public School as observers to encounter
real interview proceedings. (iv) To equip students with enhanced ICT skills
“Mcrosoft Certification Ofice Arbassador Excel 2013” was conducted from 01-03
April 2017. (v) Ms Suzzane Rodricks, Phase Head- Foundation Stage Lower
Primary, Dubai Scholars Private School, Dubai (UAE) conducted two days’ workshop
on “Leadership in Cassrooni from 28-19 Jul 2016. (vi) M Suzzane Rodri cks,
Phase Head- Foundation Stage Lower Primary, Dubai Scholars Private School,
Dubai (UAE) visited AIE on 10 Feb 2017. El even student teachers of Batch 2015-17
and two of Batch 2014-15 appeared for the interview (vii) Internationa
I nternship Programe was organi sed by AIE to provide gl obal exposure to the
student teachers of B.Ed. Batch 2015-17, (viii) Placenent Drive was organi sed
from27 to 29 March 2017. During this drive Kaushalya Wrld School, Bodhi Taru
International School, Greater NO DA Geater Valley School, G eater NO DA,
Pragyan Public School, Jewar, Aristotle Wrld School, Etawah, Mdern Vidya
Ni ket an School, Faridabad and participated and recruited students for their
schools. TeacherSity, Dehradun visited the institute on 03 July 2017 under
pl acement drive. (ix) Updating students regardi ng vacancies in various school s
t hrough pl acenment cell, notice board, social nedia website. (x) Central Teacher
Eligibility Test (CTET) classes were conducted in the institute. (xi) AE
organi sed School Principals’ Enrichment Session on “Managi ng Teachi ng Learni ng
Process: Role of Principal” on 26 Cct 2016. Prof M C Sharma forner Director,
| GNOU was the Resource Person and the programe was attended by the Principals
of renowned schools. The purpose of the event was to strengthen |inkages with
school s for enduring relationship. (xii) M Mlini Narayanan, Principal APS,
Shankar Vi har Ms Anita Shah Principal APS, Noida notivated students during
Principals’ Talk on 17 Gct 2016 11 Nov 2016 respectively to prepare themto
face future challenges. AlE organised a structured placenent drive. For
i nternational placenment Ms Suzanne Rodricks, Phase Head- Foundation Stage Lower
Primary, Dubai Scholars Private School, Dubai (UAE) visited the Institute on 10
Feb 2017 to conduct face to face interview with the student teachers of Batch
2015-17 who had earlier been shortlisted through tel ephonic interview Eleven
student teachers of Batch 2015-17 and two of Batch 2014-15 appeared for the
interview. They were tested upon their comunication skills, personality traits
and content know edge. 5. Advantages (i) Student teachers got an opportunity to
do internship in Dubai Scholars Private School, Dubai (UAE). (ii) They got
pl acement in various schools pan India and also in Dubai Scholars Private
School , Dubai (UAE) (iii) Their teaching conpetencies and professional skills
wer e enhanced to neet preval ent standards of teaching and | earning across the




gl obe. (iv) Student teachers of junior batch also propelled to work hard to
hone their professional skills to get placenent in the schools of national and
international repute. 6. Challenging issues ¢ Taking pernission for the student
teachers to attend real Interviews in Arny Public school as observers. e
Convincing the parents of the students to pick up the job in Dubai. -
Establishing |linkages with the Dubai Scholars Private School, Dubai (UAE). ¢ To
hone professional and personal skills anong the student teachers to face the
interview board. 7. Evidence of Success (i) M Santosh Bahadur and Ms Tripti
Dash, student teachers of Batch 2015-17 got selected in Dubai Scholars Pvt
School, Dubai with two years’ contract on gross salary of Rs. 9.84 Lacs p. a.
(ii) Amanpreet Kaur and Tripti Dash, Student teachers of Batch 2015-17 attended
International Internship Programme from 12-17 March 2017 at Dubai Schol ars
Private Schools, Dubai. (iii) 59 student teachers were placed pan India. (iv)
Seven student teachers qualified CET examin 2016 8. Resources (i) Availability
of the resource persons. (ii) Participation of the schools to in placenent
drive (iii) Infrastructural facilities to conduct interview sessions 9. Contact
Details The Principal Arnmy Institute of Education Plot M1, Pocket P-5, Sector
Chi — 2 Geater Noida — 201306 Ph: 0120-2343741-42 Email : aiedel hi @mail.com
Website : ww. aie.ac.in 1. Title of the Best Practice Miltiple Exposure for
Pl acement - Observers in School Interviews 2. The Context Placenment is the
backbone of any organi sational growh. Varied opportunities are being provided
to the students for better placenent, which includes Personality Devel opnent
Programe, Mck Interviews, Resune Witing Sessions etc. Each interview
provi des the uni que opportunity to the person being interviewed. The individua
perforns better if they had the past experience of appearing in or
participating in the session. Keeping in view the inportance of the same, the
Managenent of the Institute took the initiative to allowits students to
observe the ongoing interview process under their own unbrella institutes. 3.
hj ectives of the Practice ¢ To acquaint the student-teachers with the types of
questions asked during the interview. ¢ To enable themto observe the stimulus
variation of the interviewe. ¢ To provide themw th first-hand experience of
facing the interview 4. The Practice Initiated in this particular session,
i.e., 2018-19, 30 students in different groups of Batch 2017-19 got the
opportunity to observe ongoing interviews for teaching faculty in Arnmy Public
School s, Del hi Area, from 28 Jan-1 Feb 2019. 5. Advantages ¢ First-hand
experience of facing the interview board. ¢ Mking inprovenents in their future
performance. 6. Challenging issues ¢ Initiative taken by the changi ng
managenent over period of tine. ¢« Entire Batch could not get the opportunity to
observe. ¢ Permission from Schools 7. Evidence of Success * Better placenments
at school. < Inproved overall performance of the students during Mck
Interviews, Placenent Interviews and in their confidence |evel. 8. Resources
Required ¢« Schools as the venue and permission fromthe authorities. o
Transportation of the students to the interview venue. 9. Contact Details The
Principal Arny Institute of Educati on Near AWHO Townshi p, G eater NO DA. UP
Tel: Email: aiedel hi @nail.com

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://aie.ac.in/Docunent s/ Best %20Practi ce/ Best %20Pr acti ce¥%?0B. Ed. ¥20Sessi on%?0
2016-17. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Every endeavor and practice in Arny Institute of Education enbodi es the vision
and mssion of the institute. AIE has always strived to pronmote val ue based
education to prepare socially concerned and norally upright student teachers.



http://aie.ac.in/Documents/Best%20Practice/Best%20Practice%20B.Ed.%20Session%202016-17.pdf
http://aie.ac.in/Documents/Best%20Practice/Best%20Practice%20B.Ed.%20Session%202016-17.pdf

In the contenporary society, youth needs to be inclined towards environmental
sustainability. Inbibing environnmental awareness anong the student teachers is
an integral aspect of teaching learning activities in AIE. Qur environmental
consciousness is reflected through the active engagenent of students and
teachers’ in environment oriented initiatives. The Institute has a |lush green
canmpus spread over nearly 2.92 acres of land in a prine |location of the city.
Arny Institute of Education provides an ideal environnment to the aspiring
student teachers for their holistic devel opnent. The trees, sprawling | awns and
peaceful surroundings add to the anbience of the canpus. Sonme of the
institutional initiatives to pronote environnental consciousness are as under
e Institute has Environnmental Audit. ¢ Herbal garden is naintained in the
institute in which various plants of nedicinal value are grown and nurtured. -
The Institute canpus is plastic free zone. ¢« The Institute canmpus is no snoking
zone. ¢ To maxinm se the use of renewabl e energy resource boys and girls’
hostel s have solar water heater facilities which reduces the electricity
consunption during winters. o Classroons are well ventilated with provision of
anpl e natural light. « Separate dust bins are placed in the canpus to di spose
bi o degradabl e and non-degradabl e waste. Dustbins are kept in the institute a
well as in the cabins of each faculty nenber to ensure proper disposal of
waste. ¢ As a part of Swachch Bharat Pakhwara (01 Dec — 15 Dec 16), the
institute, organized a 15 days’ cleanliness awareness progranme in which
students and faculty participated to nmake the canpus clean and green. < Best
Qut of Waste conpetition was organized. ¢ There is an eco-club, in the
institute which has students as its nenbers, who under the guidance of faculty
organi ze various activities related to eco-awareness. ¢ The nenbers of the eco-
club conducted a norning assenbly based upon the thene “O | and natural gas
conservation”.

Provide the weblink of the institution

http://aie.ac.in/Docunents/Institutional 20D stinctiveness/lInstitutional %200 st
inctiveness¥®?0Sessi on%®02016-17. pdf

8.Future Plans of Actions for Next Academic Year

(i) To encourage Faculty and students to present and publish nore papers and
articles in semnars and journals respectively (ii) Plan of actions for
initiating B.Ed. Special Education programe. (iii) CTET Reference materia
purchase (iv) renewal of SO certification (v) Personality Devel opnent Progranmes
classes (vi) ensuring maxi mum nunber of pl acenent
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